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The Chinese idiogram for crisis has a double meaning:
danger and opportunity. Though ancient, the symbol is
filled with meaning.
We live in dangerous times — but times which make
our opportunities extraordinary.
Education is in crisis . . . with shattering unheavals at
major universities on both coasts . . . buildings taken over
by radicals . . . classes suspended . . . administrators
forced to resign . . . battles with the law . . . Students for a
Democratic Society (SDS) on university campuses blatantly
holding workshops on the use of sabotage and explosives,
t o be used in attacks on selective service facilities . . .
subversive forces among college youth growing in numbers
and militancy.
Yes, the danger signals are amplifying across our land.
But with them, also, is an unequaled challenge. With such
defiance and hostilities on many campuses, Taylor is a
"breath of fresh air" and a pace-setter in understanding
and unity among all groups involved in university life—not
just by enforcing rules, but by open, democratic com
munication.
Taylor's students want and deserve a vibrant cur
riculum. They need leaders who take stands on issues—
including moral issues—leaders whose lives embody the
students' ideals . . . and leaders who listen . . . for students
have much to say . . . about their apprehensions, their
needs and what they want their university to mean to them.
Most of all, they need teachers and administrators who are
interested in them — not just intellectually, but a s complex
personalities needing guidance and inspiration.
As an example of Taylor's role in providing this kind
of leadership in these confusing times, the University has
innovated a specific new program—a trustee-faculty-student
conference . . . not just another "meeting," but a major
opportunity for honest evaluating and mutual benefit. It is
all the more significant in contrast with t h e conditions and
practices on so many campuses. Excerpts of discussions
and scenes of the conference held October 21, 23, 25, are
presented on the following pages. We trust that this un
usual report will encourage you a n d will s t r e n g t h e n your
faith in Taylor's alumni and students and in t h e effective
ness of her program.
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FOR GREATER UNDERSTANDING J

Through A Unique Sharing of C
A S t u d e n t Speaks
Simple and obvious as it may sound, the first
step toward intellectual honesty is to admit that we
aren't perfect—that we still have problem areas—
that we still need to grow.
Do we have on Taylor's campus an atmosphere
where intellectual honesty can thrive? Or is genuine
searching squelched as ignorance or heresy? The
answer to the question is crucial: it determines how
solid will be the foundation of that peace which is
our goal.
Think about it! As students, are we really,
honestly, and completely satisfied as to the validity
of every one of our beliefs? Could we defend them
to an objective questioner? Or are we content to hide
in the cliches and phrases which we have learned....
How free is freedom that isn't used . . . What
good is the freedom to question if we have no
questions? In other words, we must use the
atmosphere of honesty.
Faculty members, are you . . . also caught in the
trap of trivia? Are you too busy counting excused or
unexcused class cuts rather than making the classes
so valuable that we don't want to cut?
Will you go beyond permitting us to search for
truth; will you help us? Don't just let us think, make
us! Often the reason we don't ask questions is that
we don't have a large enough perspective of the field
even to know what the problems are. But you do:
that's why you're a professor. So lead us to the place
where we can see what questions we have to ask
before we can grow.
So let us resolve to spend at least the rest of our
stay at Taylor in preparation — not for the hazy moon

lit nights, the glowing sunsets, the rosy dawns of life
— but for the challenges and excitement and turbu
lence of the world with all its problems by building
for ourselves a peace which will stand strong and
solid . . . because we KNOW what we believe.
Joann E. Neuroth

A Professor S p e a k s
We are living in times when the order of the day
is to make requests or demands and say, "If you
don't give me what I want now through legitimate
channels, I'll huff and I'll puff and I'll blow your
house down!"
As a professor I want students to feel free to
conscientiously suggest changes in my courses, or
methods, without fear of academic or social reprisals.
After all, I'm here, basically to help students in any
possible, reasonable way. I don't always know what
is most helpful and I need their suggestions. Like
wise, students should not feel it their privilege in any
case to resort to violence or devious means to obtain
their requests—even as a last resort after legitimate
channels fail—and the request appears legitimate.
Students come to Taylor to change. As a faculty
member I am here to assist them, with the Lord's
help, in making that change one for the better.
Neither students nor faculty are here to administer
the university — but both need to suggest improve
ments and be willing to participate when needed. I
must admit that I have been extremely impressed,
in my short time as a member of the Taylor faculty,
at the willingness of the faculty to bend over back
wards to accommodate student requests. I have also

ACULTY - STUDENT CONFERENCE

\ND A VITAL CHRISTIAN COLLEGE

Convictions Questions and Ideas
been impressed with the interest and mature, re
sponsible attitudes exhibited by the majority of
students.
I can see no reason why Christian young people
should have to settle for inferior training in order to
be exposed to the kind of atmosphere in which
spiritual considerations are given their appropriate
Dr. Stanley L. Burden
place.

An Administrator Speaks
The kind of Taylor I envision for the future will
give primary attention to the search for Truth by a
faculty committed to Christ, working with young
people who consider good class work on campus
their number one priority.
Some time ago a sizeable prize was offered to
the artist who could paint the best picture on the
subject of peace. After elimination, three pictures re
mained. One portrayed a beautiful sunrise, the
second a gorgeous sunset, and the third a mountain
scene with a swift-moving river roaring over jagged
rocks with the spray shooting high into the air. The
judges picked the mountain scene. No one could
understand the choice until he gave a closer look at
the picture, for half hidden by the spray was a
scrubby tree growing out of the rock in whose
branches was a nest showing a mother bird feeding
her young.
Thisis the way of the Christian college. The job
is not easy and there are many risks and dangers,
but in spite of these tensions the integrative force of
Christ as the center should give meaning to all we
do and learn.
Dr. Gordon G. Zimmerman

A Trustee Speaks
There is active discussion on Taylor's campus
today concerning more student participation — more
student power. From what I read in the student news
paper, it is a healthy debate. Students now have
representation on many student-faculty committees.
This indicates to me a good co-operative effort.
Taylor is fortunate in having this kind of spirit
on the campus as opposed to the militant action we
have seen in many universities.
Some of the rioting on university campuses can
be attributed to a small minority of radicals. Certainly,
breaking the law and disrupting the peace should not
be sanctioned. On the other hand, we should not
overlook the underlying causes of the unrest. Today's
students are much more conscious of social unjustice
and the apparent hypocrisy in our society.
A student in the University is in.a period of
transition from parental authority to personal re
sponsibility. As parents today, we have been more
permissive than were parents a generation ago. Dr.
Spock told us this is the way children should be
reared. As one writer put it, "The Spock marks are
now showing."
Questioning by the student of the various
Establishments can be constructive. Unfortunately,
it has often been destructive. The University has a
great responsibility in helping our young people to
formulate proper goals and objectives in life. I think
Taylor is doing a good job in this respect. Students
want to be heard—The Taylor Administration and
Faculty are listening — in fact, promoting communi
cation as evidenced by this conference.
Dr. L. Marshall Welch

THE RESULTS

"Taylor: Today and Tomorrow"

Alienation and frustration typify many campuses because
of a lack of interaction b'etween those involved with policy
decisions and those affected by the decisions. In contrast,
the Taylor community need not concern itself so much with
building bridges as with crossing them.
The first Trustee-Faculty-Student Conference was held
October 27, 1966. The purpose of the conference was to
discuss issues vital to the ongoing of the University.
"Is a small liberal arts college a legacy of the past? Can
Taylor survive the impact of the exploding student popu
lation? The state supported multi-versity?" The Danforth
Report was hardly optimistic, but the Taylor community
responded, "yes" and we are doing it today. In fact, a new
curriculum and calendar resulted from a study made by a
joint committee of students and faculty after the TrusteeFaculty-Student Conference of two years ago.
Last year the topic was "Insight, Integrity, and Involve
ment." Following three presentations the students, faculty,
and trustees were divided into small groups to discuss the
relevance of the Integrity Code and ways to make it more
functional.
A better understanding and ultimately, acceptance of
one another resulted from the dialogue tormented by this
year's Trustee-Faculty-Student Conference. For those re
sponsible for formulating and executing policy, the 1968
conference injected the feed back necessary to make wise
decisions. The students, on the other hand, had the satis
faction of expressing their hopes, doubts and questions
about Taylor and her future. At the same time, they received
an inkling of the size, number and complexity of the
problems faced by trustees, faculty and administrators.
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October 21, Monday
"Looking From
Yesterday"
President Milo A. Rediger
October 23, Wednesday
"Student Government:
Anatomy of Progress"
Richard Poland
President of the Student Body
"Freedom"
Brian Heath
Chairman, Student Judicial Board
October 25, Friday
"Who or What Is
the University"
Dr. L. Marshall Welch
Taylor University Trustee
"TAYLOR TOMORROW"
Administrator
Dr. Gordon G. Zimmerman
Vice President and Dean
Faculty Member
Dr. Stanley L. Burden
Assistant Professor of Chemistry
Student
Miss Joann E. Neuroth
Editor of THE ECHO
FORUM
John D. Emery, Moderator
Panelists
TRUSTEES:
Mr. Lester C. Gerig,
President of the Trustees
Dr. L. Marshall Welch
ADMINISTRATION:
Dr. Milo A. Rediger
Dr. Gordon G. Zimmerman
FACULTY:
Dr. Stanley L. Bruden
Dr. Hazel E. Carruth
STUDENTS:
Mr. Richard C. Poland
Miss Joann E. Neuroth

